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IREEE

HALERREAERIFIRR | BB S A 1EARRME AW |, RAJE
MASRFRIAZERIERIER, FZHSNE  FRIEE (ESFRX TR
BT TERNEL). (MBSO LRTXTRblAmEREVERIREFERS
RUBANN ( BFTER[2013]25 S )XMHEXR |, EEHRERZ TR R ATIRIHAR 2021
JE el RN 2020-2021 FEIZFRGHITIRIBR B A BRMIEXNSERR AR ARTAEE
&, fmnl (BMNEFEEE 2021 Bl ARV REFERS).

IRERFEABMNEFRE 2021 [FE EFEMESER. Bl KmRail K7L,
EllEmEEXRSH. BlREF. MEREEHRZANFNIRER. NRMIIIESSH
AVARSSRITFAN . SPERABRENECNERD.

BB X Bl Al EEEEFE AR DT | BHIATEREL

2021 JEEN ARSI 7780 A |, AR Bl ASAEUERIEAR) 2.8 {5, H
BREIRGEL 97.3% , BSMEREIEFEEFEINFRE. FEE. THe. h1&gFs
7.

2021 JEEN A RRFER I KRFELEA 96.83% , AR KRELRBLLEE
10.03% , PR Bl A SRRl R FFESERTT 96.49% , TRIEMl A SR LRIl K FESE
)9 97.80% , SRFIESTE.

63.09%R9 5 A TAESETZEEAXIO ; 69.02%5lEFRRAILAE—B AT
THE; BelWETIRISESR N 74.01% , WBRINENTIEIHEES 67.34%,

63.9%H M EFFEAEERL , Bl EFERFEICRT, Eigh. #nIg
MREHF. 5. ZR. SRFNEEER. TEMEERARRSL. HiEl 2R
W EERANVRIEZL TV,

Bl A XS BRI B AR EEITN D 5170 87.82% | BABMIIFERAA S
FRERNFN 92.61% , M AEFIRB ARSI FRASIRHEEITFN RS,
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—. IREE=

HALERREAERIFIRR | BB S A 1EARRME AW |, RAJE
MASRFRIAZERIERIER, FZHSNE  FRIEE (ESHRX TR
BTN TENEL). (KBS LTXTRbAmEREVERIREFERS
RUBANN ( BFTER[2013]25 S )XMHEXR | ZEARERA TR R ATIRIHAR 2021
JE el RN 2020-2021 FEIZFRGHITIRIBRI B A BAIEXSERR AR ARTAEE
B, dmEl GBMFEEEE 2021 B ARl R EERE).

—. RERS

IREBIEFBMEZEET 2021 BRIV AEFENMRSEN. Bl KRRl K EESEER,
Bl XARXRSHT. BAREITN. MEHEHFANTNIIRE. MESRBIIES SR
AV ARSSRITFAN . SPFERABRENEFENERD.

=, REHIEFRIE

KRB EEERIFETANSE | —2FBMEFER 2021 ERll sl EERE , T2
REMAERARIE, EFRES, FREUSHFEAEE | —2MBMNEFhk 2021 FLe
WER RERERSEE | ARl A REEIERARREETE.

M. BSEEEIER

(—) A=A
1. THE 2021 Bl EBRFFRayptil. BEe. 7. FallFEll XN,
2, THE 2021 @R E BRI R ERA R,
3. BB AEETEPRIBRIFN |, THE 2021 Bl AT B SR ERIE AR

HEFNRRESHER TFRENAEL.
4. THE 2021 BERVAESBIIIBERE. MAHESHIRS S EATHEETN.
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5. THEAABRAIIERHIARSS TR,

6. THERAABRLIFREWERIGES. ERFHEAHEEEITN.

7. TERBABLSIERAA BFRSEATEN.

8. EUAARIEIEERAR  MEIATEFSHESTKRIIEIRIE.

(=) AENR

1. Bl ARrsEERSRIABNE SR 2021 EERILAE,
2. AABAIBEEENSR Y 2020-2021 FREGH THRISRIB A RMBX NSRS

fARA.
(=) @AERN

1. 24ISEES ARMNEERE 2021 FBEl LSS ERB M AR A RE
REEER |, Bl ERTEENEEREAERS | BARNESMNEERAEIDS T
FBINHEEREE  BASDILES (BFS ) IERIIES | IR

15
<

2. AABRUABEEST [ 2020-2021 FREIBIEAIFA A BALIEE. TR,
FIERIBRIN VAR ERRIBR , BUBKRARTEE. HEEATHEEBRAESHEE
RIAJ{RE.

(M) HEENER

1. ElrEasEEmEiER - HEM 2021 F£12 B 3 B a , 212021 F 12 4 24
B4EER , Hit 22 X, @B AESAHE 7780 5, BIKETE 6025 14, [I5EIHER
75.02%.,

2. BAR{uREEERKIER  BHAEN 2021 F 12 B 3 BFfta , 2 2021 £ 12
B 24 BER , Hit 22 X, HEWERES 255 7.
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(R) ENEFEE

RIRBEREEFERME RSO STHTER EEHRIHT—SEEY P 2
BERITAE , NMTRESESERIIIEEE.

EX AT EFASRRZERYGIRE | BADHERIEER S HII—EIEKF
=1-0. offl/)\ , WIAHADMESEWEREREROH—EIKTFES | WREENEE
E#E. RESFEESE WA RERKIER I BOSHEKERNESMEE.

-1 XN 2021 BEF A AERKEE S HIER

i BAH Stk [EHE [7=]174
TR 1489 19.1% 1226 20.3%
AT 1465 18.8% 1095 18.2%
ERTEF 677 8.7% 542 9.0%
SHERZFHR 488 6.3% 328 5.4%
UN=F 49 0.6% 42 0.7%
HMERBE BT 574 7.4% 360 6.0%
XFESHIEEEFR 856 11.0% 701 11.6%
(EESHBIESR 1347 17.3% 1084 18.0%
SRR 835 10.7% 647 10.7%

Bt 7780 100.0% 6025 100.0%

HESKIR - XBNEFE 2021 BRI AR SIRENDSEE

=-2 FMEERE 2021 BHFH R AR RSB

s &t
AR 5778 74.3% 4660 77.3%
TR 2002 25.7% 1365 22.7%
=it 7780 100.0% 6025 100.0%

HIEER - AN 2021 BRI ESIREMRERE

=-3 MMEFEEE 2021 Eo R Sl AR RS IER

EHE A& SEL
5 3105 39.9% 2404 39.9%
Tz 4675 60.1% 3621 60.1%
Bit 7780 100.0% 6025 100.0%

HESKIR - ABNEFR 2021 BRI SIRENDSEE
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Bt Eosp=C(ZFRAM G -BFREWEAS GE)/10)2 75 |, oz
=0.74% , DFBAEAREMT—EIEKTFER 99.26%.,

Bt Eosp = ((ZH M E AS L - R R HEEES GL)Y/2) 718 | 0xp
=3.08% , P FHHEFAREIK—EIEXKTFT 96.92%.

BT B o= (C(BMBI B E AR S - BRI 5 )% /2) 2 T8 |, oy
=0.01% , MBI EMT—EUIEKFER 99.99%.

BIAMS | HAREEEE—SUEKIAE 98.72%LAE |, BAAEAEERS.
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AEBS M AR RS, AR, 0%
$515% LA TETTEAR 2021 BEVERAIRET |00
Gt S5

2021 jEERVAERE 7780 A, B4 3105 A,
QL4675 A | RASBLLLAIN 115 ;

A ERESE 23 1M (SERHRES
X ), EPLERELE 97.3%

HWESTT 9 I ; Heh TSR
WENHBS | SLRElER 19.1%, HEAVE IR 5

BNV A & iRt et
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—. BRI HIR

BMAEERT 2021 BEVAERAECH 7780 A |, HepAR B4 5778 A, drEedl4E
RAERRY 74.3% ; ERIBEIVAE 2002 A, HEMVERARIARY 25.7% ; B4 3105 A, &
4675 A, BRSLtEBI/ 1:1.5, BIREAESanE 1-1. B 1-2 .

2002 A

25.70%
&R

Bl 1-1 ABmEEe 2021 BRI A2 B
HURSEIR © FBNESERT 2021 R AR AR

@

3105 A, 4675 A\,

39.91% 60.09%

B 1-2 AR 2021 Bl 443109
RS - AP 2021 EEe AR R

M 2021 EARRZHEWAERMERIEANRE | TREBLIHIEARES , AREBL
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el 117, BORENAEDFR. MRIEEINTE 1-3 B,

FHEE 117 Efl%E 1.09
Z TRTRET 37.16% Z PR RRRRI 47.85%
Z RERRRRPRRRRRH 6284% -l YYYYYYYYY RIS

1-3 ZBM AR 2021 BARZH R RIS
RS - APMEERR 2021 EEe AR EERE

—. EvEEEiRithEa

F1% 2021 @ElERBLE 23 18 (SEEMKREIRK ), HPhaRElE AR
2, 87572 A, GEERABN 97.33%, EMEAEFERBIIFRE. HEE. £
#WaE. WIgEHX  BRERVELRINEH SN TE 1-4 Fis.

E
xX

0.82% 0.78% 0.15% 0.14% 0.13% 0.12% 0.09% 0.09% 0.06%

Vit

=]
Fr

i %R WraE 2R WL AZE dd K HA L5

1-4 FBMNESERT 2021 fREE A A RIS
EUERIR - XEMEFEET 2021 Bl A SRR

BREERERIEERSHREIIA  EETERRVERS | GERERRIER
8.64% , EURZ LA™ (6.16% ) F1isbA™ (4.85% ). BAEASHHERSHETNT

1-5 7.
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4.23%  4.14%

3.24%
2.57% 2.21%
1.45%
% % 0.77%

FEFATE  WEA™ AW CPUULT JRETW O RETW EfEW BEEW O BEW FREW

B 1-5 *BHE=ERe 2021 BERAREW AR5
RS - APMEERR 2021 EEe AR

=, BWVEZRST

*BMETEFERE 2021 BEWAES T 9 Mk AP TREEFREIERS | 1489
A R AEIR] 19.14% HIRRSTHERE A 1465 A HEAERAZHR] 18.83%.

BREVAEZ RSB al T El 1-6 Fix.

1489 1465
1347

856 835
677

574
488

49

Iﬁ%:ﬁ—%‘— St ENTES Sf5R5 (KBSE HNEES ~ X Z 5B EESHIE e

Aty

B B v BER e Tism O
B 1489 1465 677 488 49 574 856 1347 835
Bh 19.14% 18.83% 8.70% 6.27% 0.63% 7.38% 11.00% 17.31% 10.73%

Bl 1-6 XPNmE=EE 2021 BRI AR
HURSRIR © FBNREISERT 2021 EEaERi L iR

PERENEZRSHE | PRIEEWESHEFR 9 M Fk . TREEFRAR R
EANBTRS , § 1207 A, SARBAREY 20.89% ; TRIEAESTHEFR 8 NEET

—@ 2020 Employment Quality Annual Report
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—=/\

HPUERERIEEVEREZ , B 470 A, SERBAER 23.48% ; BREE va
HERNTE 1-7. B 1-8 .
11.41%, 659 0 ITHEEZSR
20.89%, 1207 O aitess
16.16%, 934 B ERITEZS
O &SR 25k
AE
(mEYN=F
O5MNEE=RR

12.27%, 709

8.52%, 492

0.85%, 49

17.22%, 990 Y%ﬁ'—ﬁﬁ@{’é?@ﬁ%i

O f'“ SSHBIRES
(L

B2ZAZE

?}

8.45%, 488
4.24%, 245

B 1-7 AMEEER 2021 BARIEVES RS
iEskiR « MBS 2021 Bl AR EIRRE
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8.79%, 1

76
23.48%, 470
20.63%, 413 O 2t
DEA TR
\ O SRSHDEE
=z -
O4MEiESR

O 3 SHaMEEER
O E2SHETIEFR

9.44%, 189 v N
7.34%, 147 m ) B2 AR

S, == 12.14%, 243

&l 1-8 BT 2021 BERIEWVAF RS
EESRIR « ABANEERR 2021 [EEe AR TR
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BAEHERT RN/ SHER/EF A
EelVERS | HERMARWARR 73.73% ; HFRARIER A LIS
FAN/FSIER/EMFZ B AE | FRERAERR
89 76.39% ; ERIEAE LIS HA Y/ S & R/ E AR U
A, FEERZ RS E | HpERinil/s5ai G R/ Al
TURALRIELHIS 64.62% , FHEEELHBI 22.64% ;

FEHIEET 2021 EEVAE BRI KRR sEER
79 86.8% , HAPARIE AR AEESLESN 854% ,
CRIEV AR KR SEER)T 91.5% ;

BAEHEET , B EEEIRESHAERITRE
Fhe (94.28% ); HIRAKERR (9048% ) ; XFSHEIE
BEF B AEESLRR(E (78.46% ) ;

P BUEESTT R 2021 EEe AEFEFL K MTEST
279 96.83% , SIEARL AEESLREIAZ 10.03% , &
RHEV A LR KA SEERTT 96.49%  GRIEV A FERHT
MK FFESEERN 97.80%.

VB[ S )

i) Bt & Ak 25 [ 5% S
=

A 155 Al 25 10 33

FERILERTFLR
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—. EREER

(—) SR EEIrER

EEHIERR , 2021 R ELEH Y/ SahaR/EtFV mll a=E | Stk

73.73%. BB AEEXEINTTE 2-1 Fi.

1.44%
9.13%

13.20%

B St/ SSaaR/EibR sl
O 5zt

B ERTE

OB=xek

OEEmE

73739 DHE. 82

| Puznavesi=d

=

B 2-1 MHNEFRFb 2021 FE RV XA
BRSO « FRNEEET 2021 BRI AR RERE

U R, RSEE Rl AREER CRIER . "BRR | R &

ERER | LATRE.
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(Z) FFEBENEEIER

PEHE  ARENELIEHIMY/SHER/ BRI ERER , SEHRR
RRY 76.39% ; MERIEEWAERRT LASRIDY/S5aE E/EM R lm LS , FrEtl
EREWEEKANEERRN., BAEERT , TREEWERFZERRAELN 22.64%,
Bk 2021 EoFhElERI K EIERNTE 2-2, & 2-3 Fim.

131% 1.55%
. (o)

B Sl i/ ana B/ bR
O &l
B ERFAE
ogxenlk
OEEmE
76.39% OLE. H5
[ Jvznavezgss

14.57%

& 2-2 FPINEZFRT 2021 EARIEL A EE K
EURE - NS 2021 BEel sl EEEE
1.25%_0.29%

1.90%
0.81%

B SN/ E R/ bR lHl
O f5mulk

B ERFE

OB=xe

OEEmR

OHE. HE

W VNS

22.64%

64.62%

& 2-3 MBMNEFEET 2021 EERIEAE (A
BiESR - MBS 2021 BRIV AR REREE

PERE SR/ SHER/EMR I L fIRSRIER TIEF R 81.55% ).
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TREEESN (7847% ), ERTHEHUHIRSHINKEER (19.05% ). BirFbkilE
BV K@EIERINTEE 2-1 frs.

& 2-1 ABNEIERE 2021 BBl A Bl R A AL

SRR/ RIfiE

> ARy ENAE Ao BEERE O HESE
AR/E R = T USE
THEESR 78.47% 12.48% 4.16% 2.12% 1.79% 0.41% 0.57%
SR 70.96% 15.98% 10.32% 0.82% 1.46% 0.18% 0.27%
N ITIES b 81.55% 5.72% 9.04% 1.66% 1.29% 0.18% 0.55%
ESRZZER 68.60% 17.99% 10.37% 1.83% 0.61% 0.30% 0.30%
N=FE 69.05% 9.52% 19.05% 0.00% 0.00% 0.00% 2.38%
SMNENEZ B 74.72% 11.11% 12.78% 0.00% 1.11% 0.28% 0.00%
NZ 5GBS 62.34% 21.54% 13.69% 0.43% 1.85% 0.00% 0.14%
FEESHBEIESR: 73.25% 10.70% 9.13% 2.31% 1.66% 1.11% 1.85%
ZARET 78.36% 10.20% 8.35% 1.39% 1.08% 0.46% 0.15%
BYR 73.73% 13.20% 9.13% 1.44% 1.48% 0.41% 0.61%

iE  BTEUSEA | RS2 ERAEFT 100%,
HARESRIR : XBMNEEFRE 2021 EEell Rl RETEE

(M) BZHBZRENEENER

DD FERDFEREW AR ARSI , AR B RS Y/ S5EER)/
Hitt =t LU RS RN TIEEM 83.51% ) FAZHIREHNEAREEN 19.05% ).
BARRFBAR B4 B KEIERINTR 2-2 A7k,

2= 2-2 PMIEFFERE 2021 REFBEAR R A Bl KR A SLE

:;f::ﬁ;fﬁ;”ﬂ ARl EARS Ao EEWE  HELE f;ﬁ

THEESE 78.03% 14.88% 3.15% 1.87% 1.58% 0.30% 0.20%
SRR 72.45% 19.81% 4.69% 0.82% 1.76% 0.23% 0.23%
e sl 83.51% 7.07% 6.28% 1.31% 1.31% 0.26% 0.26%
SRISBR2F R 73.17% 22.44% 3.41% 0.00% 0.49% 0.00% 0.49%
iN=r=i 69.05% 9.52% 19.05% 0.00% 0.00% 0.00% 2.38%
ANEEZH IR 77.67% 12.58% 8.18% 0.00% 1.26% 0.31% 0.00%
NEEHEERRSEMR 65.19% 24.87% 7.28% 0.36% 2.13% 0.00% 0.18%
SESHBIEENR 80.00% 6.23% 5.58% 2.73% 1.82% 1.43% 2.21%
P = 82.42% 10.55% 3.91% 1.37% 0.98% 0.59% 0.20%
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ISUIN 76.39% 1457%  5.17% 1.31% 1.55% 0.45% 0.56%
X BTEUSEA | RS2 AR AEFT 100%,

HURSRIR « XBMNEFRE 2021 EEell Rl RETEE
MEFBR RN AR ERSHE |, TRIEEPLAS ALY/ S eI G R/ EAER
A IR SIIR THEERZR 80.57% ) FAALLHIREIZINEIEZE 47.62% ).
BAREFRER I E I ERIBRIITRE 2-3 k.

2 2-3 ABNEFRE 2021 ERFHER B AR KRIAL AL

EEA Y/ FSED RIfE
" BERAE Bt EERE HESHE |

SR/EtRUERIL NEE
TrEEIREk 80.57% 0.95% 9.00% 3.32% 2.84% 0.95% 2.37%
SRR 65.70% 248%  30.17% 0.83% 0.41% 0.00% 0.41%
ERIES 76.88% 250%  15.63% 2.50% 1.25% 0.00% 1.25%
SRSRI R 60.98% 10.57%  21.95% 4.88% 0.81% 0.81% 0.00%
HMNEIEF R 52.38% 0.00%  47.62% 0.00% 0.00% 0.00% 0.00%
W SEhEEIES R 50.72% 797%  39.86% 0.72% 0.72% 0.00% 0.00%
EREHBE IR 56.69% 21.66% 17.83% 1.27% 1.27% 0.32% 0.96%
AR 62.96% 8.89%  25.19% 1.48% 1.48% 0.00% 0.00%
YK 64.62% 850%  22.64% 1.90% 1.25% 0.29% 0.81%

X BTIEESEAN  ERAHEZAABEEREFT 100%.
EIBER  XPNEEET 2021 Bl AFH REEE

=. FEBIERFELERER?

K

(—) $ el Rl AR

FiREUERR | 2021 [RER A F ARl R AL 96.83%, ARIEIAEFERIY
EMEFELER 96.49% , TRIEIV ATV KEFELEA 97.80%.

kR AR SR RIS R AR B B A F B
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96.49%

ENE YL B2

96.83%

97.80%

2-1 ¥R 2021 BRI Bl A SR pdl e sesR

() PERENVEFEMIVRMFESER

PERE  FERPIERELRESHAKELE (100% ); HXREIBHEEF KR

RS - APMNEERR 2021 [EEe AR ETRE

*)

(98.46% ) ; SRS B IEFFHE EFEFHWEFZELEREE (94.51% )
2% 2-1 XBMIEgSARE 2021 R B iedl SRl K FE LR

i 245 FE &
TrEEsk 98.46% (1466/1489)  98.18% (1185/1207) 99.65% (281/282)
SRME5REYR 95.08% (464/488) 93.47% (229/245) 96.71% (235/243)
HNEES 96.52% (554/574) 96.14% (473/492) 98.78% (81/82)
EESMBIRESR  94.51% (1273/1347)  93.04% (869/934) 97.82% (404/413)
SRS 96.77% (808/835) 96.51% (636/659) 97.73% (172/176)
NESHIEEEER  97.66% (836/856) 97.46% (691/709) 98.64% (145/147)
21tk 97.13% (1423/1465)  97.19% (967/995) 97.02% (456/470)
BERIESM 97.49% (660/677) 97.54% (476/488) 97.35% (184/189)
N=E 100.00% (49/49) 100.00% (49/49) -
&it 96.83% (7533/7780)  96.49% (5575/5778)  97.80% (1958/2002)

HUERIR - FBINEEFERE 2021 BBV ARV EYERE
(=) eIV EFEFRIVEMELER
% 2-2 ¥BMIEEI 2021 ER Gk Bl Rl AR

ek 2is F& &8
IHERSk 98.46% (1466/1489)  98.18% (1185/1207) 99.65% (281/282)
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12 14
ITrEE
HinEH
M5 e
TR
HinEH
=32
BIEEE

EMSEZFR
RIGZ
BrEE
Efr2iFSR%
SRIEE
iR EE
HMENESBR

TR

=is

BHi&

EiE
IS RIE
[GEESS

EERSMEIEFR

TR HIERE B
BSTERESHM

BFERIRE
BETE
Bt
HERIEZESRA
TR
HEB—A AR
THEMARA
THENMNSERA
FEERI A&

SAZER

d

A
MGG
iR
PRI
A
MRS
MR AR

25
97.85% (409/418)
97.33% (292/300)
98.98% (484/489)
99.40% (166/167)
100.00% (48/48)
100.00% (11/11)
100.00% (56/56)
95.08% (464/488)
100.00% (29/29)

82.98% (39/47)
95.27% (161/169)
97.69% (127/130)
95.58% (108/113)
96.52% (554/574)
93.97% (187/199)

97.14% (34/35)

97.14% (34/35)

98.21% (55/56)
97.60% (163/167)

98.78% (81/82)

94.51% (1273/1347)
91.89% (136/148)
97.25% (212/218)

87.50% (70/80)

97.50% (39/40)

97.14% (34/35)
91.98% (321/349)

89.06% (57/64)

92.00% (46/50)
97.87% (184/188)
99.29% (140/141)

100.00% (34/34)
96.77% (808/835)
95.37% (103/108)
96.46% (191/198)
96.17% (251/261)

98.91% (91/92)
99.06% (105/106)

97.67% (42/43)

92.59% (25/27)
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96.51% (636/659)
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96.46% (191/198)
96.17% (251/261)
98.91% (91/92)

8

99.40% (166/167)
100.00% (48/48)
100.00% (11/11)
100.00% (56/56)

96.71% (235/243)

97.69% (127/130)
95.58% (108/113)
98.78% (81/82)

98.78% (81/82)
97.82% (404/413)

92.00% (46/50)
97.87% (184/188)
99.29% (140/141)
100.00% (34/34)
97.73% (172/176)

99.06% (105/106)
97.67% (42/43)
92.59% (25/27)
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1214 A 8 1+
XES5HEEESRR 97.66% (836/856) 97.46% (691/709) 98.64% (145/147)
ERF=AL 69.70% (23/33) 69.70% (23/33) -
HEE 98.64% (291/295) 98.64% (291/295) -

NESXZ 99.16% (235/237) 99.16% (235/237) -
EERSE 98.04% (50/51) 98.04% (50/51) -
iE= 97.83% (45/46) 97.83% (45/46) -
s 100.00% (47/47) 100.00% (47/47) -
ZRINE 98.64% (145/147) - 98.64% (145/147)
|itER 97.13% (1423/1465) 97.19% (967/995) 97.02% (456/470)
Copeed 96.63% (745/771) 96.63% (745/771) -
Bt 98.92% (184/186) 98.92% (184/186) -
BTG 100.00% (38/38) 100.00% (38/38) -
it 97.02% (456/470) - 97.02% (456/470)
ERTERR 97.49% (660/677) 97.54% (476/488) 97.35% (184/189)
o N 95.71% (134/140) 95.71% (134/140) -
TreETE 97.63% (247/253) 97.63% (247/253) -
TE&mn 100.00% (95/95) 100.00% (95/95) -
ERIERA 94.59% (70/74) - 94.59% (70/74)
THREN 99.13% (114/115) - 99.13% (114/115)
Y= 100.00% (49/49) 100.00% (49/49) -
KRS 100.00% (49/49) 100.00% (49/49) -
BiE 96.83% (7533/7780)  96.49% (5575/5778)  97.80% (1958/2002)

RS - APMNEERR 2021 EEe AR ETRE
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BEHIEETR : 63.90%HNEMI 4R ES A
A, BV RYEENV A FEE I Em. B, T
BIMXEHE ;

ENVERSZNFEBNR A TIRAZED

IFeIAgEEl AR "R “ABK". “BllkER
=R, "B, "TipRR FERNEIEEEXEMEN
ER ;

Rtk el A Rl LA RS, fflk Bl 4
HBEEKIEFRERMUES. Tldkaersil. KER%h
MEROESEK

98.22%H9 5Nl =33 B SRIBRV A ER IR, Bl R
RSB FAMERL RN EEREENHSIRAIARA
5. WX BESEEIARAR.

FrikiEsR

HEIER

BHEekER

FRdkER

KEAGES T
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Bl EEBXR DT EBRIE R SHREIRERES S | RiEEEhEIERNEEE
KIAMEMILEER | Hirbelr MRS, Sail. ERFE. BN, HE, HESER
LARAERER Z A AERImil R, SRR AR A D il FEl 3-1 .

9.13% 0.61% [~ 0.41%

1.44%
@il
13.20% O =5l
BERTE
75.20% WEE=Rl
O NAEN S5

OLE. SR

Bl 3-1 MNEFFEhe 2021 Bl 4Bl RRIEX DA EIR
X BTIESEAN | ERAHEZAABEEREFT 100%.
BiESR - MBS 2021 EELV AR RERE

* gk, IERERER R REIERE "ERlMY . "SS5SR . "RIAEE" | BRI
B . "RiEml . "BER SHZEINER.
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—. wikiER
(—) FBtiS

AEHIEET  63.90%8ERMIL SN EEARE R , S5bsilaI s EFEE R
L. Ligh. inIafMmXEmEit  BREe e FEpl b5 m a0 FE 3-2 Fix.

63.90%

7.01%  571%
— ToOA3%%  313%  293%  206%  208%  0ss%  0.88%

=

B El EBEA == ===

WA dbsl Bl WL REW O IR TARE ERW O LRE LlEA

(TR

[l
Il

l

] 3-2 MR 2021 Bl el A Bt 7
HiEsEE - FPMNESRR 2021 EEe AR REEE

NERZHRALDTRE | SN BRI EARRS | SEARILALL

A9 56.12% , EURZi&F™ ( 5.14% ) FraPE (4.52% ).

5.14% 4.52% 3.73% 3.46% 3.43% 3.39% 3.05% 2.95% 2.88%
=i = = = = = = = =

AN BT MERET ST RMAW FEzW REW mEw FOW o JFEW

[
|

3-3 XpIMEFERe 2021 EE sl Bl EERHlthH S
RS - XPMEERE 2021 BEa AR ERERE

DERRE  NESHEEREFE 2021 Bl AETERM VN ERS | G
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82.93% ; MIEESHEIEFREWVERETEE NI AILAIRIE . 79 40.75% , 2%
Bl EFBREREILR. R K. EXSEXH , BASFEREEFBHlbX
DINTER 3-1 A,

& 3-1 ABMNEER 2021 ERFHR e I EFEHIX S ( BIRAL )

b= i pipAN=]
TR 62.46% 7.27% 7.27% 5.55% 2.72%
ES A2 77.26% 4.90% 2.51% 3.52% 1.26%
BN TSR 61.50% 6.19% 7.30% 1.77% 4.20%
SMERZFMR 65.35% 0.88% 5.26% 14.91% 1.75%
UNSF 80.00% 0.00% 3.33% 13.33% 0.00%
HMERBE BT 75.46% 2.56% 3.66% 5.13% 1.10%
NESHEEEFR  82.93% 3.77% 1.77% 2.00% 0.89%
ERSHEBIRESRE  40.75% 14.18% 8.89% 3.25% 8.05%
AR 61.17% 7.18% 6.02% 3.69% 1.75%
S 63.90% 7.01% 5.71% 4.33% 3.13%

EESER « AP 2021 Bl Al RS AR

(=) @dkefuitfR. MRS H

1. HALERfIERS 7"

2021 @l EFERRREE R |, HEAHE e 4T 36.08% , EDRAEBEIAD
EBEI , St 518 23.64%F0 7.86% , BRI ATV RS HANTTE 3-4 Fir.

¢ BUMERS RS ALY | KIEHEHERFER. 2ESFERFEERERSHIESHD (X
TREZEEESESFFREI AR ETRERFEEOR AR ENEN) (HFEIR (2014) 1 S) X4 H
qﬂﬁﬂﬁ’\lﬁaﬂEﬁ Sk, AR, =REWZIMIBIRR , LRNEARRTaRL. ExRIFeERE

W, BERETRIL. BEATSE.
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EEEN I, - 36.08 %
Hthgedl T 2.3.64 %
EAE M 7.86%
SRS I 7.60%
HethZ= Ve I 5-85%
BRI 5.21%
SEHERA M 4.77%
R Ml 3.90%
BTSN Wl 2.23%
=&E W 1.40%
pEX | 0.72%
ZBBA | 0.39%
RISEHIFS | 0.35%

3-4 $BINRS S 2021 BER LAl AT RS T

T BTFESEAN  BIGHZFIaRESAET 100%,

HUESIR : ®BINEEEET 2021 B AR REEE
DERRE | BRI S REURERIAE , eSSBS 5Rel
ERERECWIAISES , SHER 53.51% ; (SRSHETREREIARHRED
WASLLBHRIE | 59 24.16% , S IE RSB, RFFRIBLLpIRRE. Sk

SR F B ARSI TR 3-2 FFR.
2 3-2 ¥BIRTSERR 2021 R I Holl 4 Bl ST ( BIFf )

FiR REfEI Hfthfruk ERfl PHHERN  HitSskpi
THEESk 38.35% 2341% 8.17% 5.75% 6.66%
EaE=atd 39.57% 28.89% 7.16% 4.77% 5.03%
R TR 44.03% 13.05% 19.91% 1.99% 4.20%
ESSBRBFH 53.51% 24.12% 5.70% 3.95% 4.39%
rN=E 40.00% 36.67% 6.67% 3.33% 3.33%
HNETEZF P 45.05% 29.67% 1.47% 14.65% 5.49%
XESHEMEEFR  25.94% 31.49% 2.00% 24.39% 7.10%
ERSNBTIEFR 24.16% 15.38% 8.53% 6.01% 5.65%
SARE bR 34.76% 27.57% 6.21% 6.41% 7.18%
BYK 36.08% 23.64% 7.86% 7.60% 5.85%

HIBER  MPNEEET 2021 Bl AF REEE

2, BALPHIHRS T

2021 JEEVERIFIL SR AMREZEEE P TE 300 ALLT , Hrf 39.16%A95 A mfl
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BAMRE "100 ALATR" , 25.57%H9 5l ARV BRUIRETE “101-300 A", BAREE
W ARl BB AE S T AN T E 3-5 A,

301-2000A,
20.53% :
100 ALAT
2001-15000A, i
9.37% A N 39.16%

15001ALLE,
5.36%
101-300A,
25.57%

3-5 XHmEEET 2021 EEl e Rl BAES T
BIESR - MBS 2021 BRI AR REREE
MAREZB R ERI B AR S RIEREE | INEIEFBRIE AR 100 ALLT
AARRI BB | SEEAS 56.04% ; 2ARFEBerIEl4ETE 101-300 ARUMRRIEAAL
FAVAILEHIERES | LT 29.32% ; (KBEBRYEEIVAETE 301-2000 ARURRISAMIHILAIEL
Bl , Gt 33.33%. BRSFhRE AR SRS MmN T 3-3 B,

2% 3-3 PR 2021 RSB Otk Sl A FY A A

13_: 101-300 A 301-2000 A  2001-15000 A 15001 ALAE
THEESR 36.23% 24.12% 21.09% 10.60% 7.97%
S1HFB 48.99% 24.62% 16.21% 6.78% 3.39%
R ITTES 0 32.96% 25.00% 23.23% 11.50% 7.30%
SRSRBFH  49.56% 21.05% 15.35% 6.58% 7.46%
UN=TE 36.67% 20.00% 33.33% 3.33% 6.67%
HNEEERE 56.04% 23.44% 14.65% 2.93% 2.93%
NESHENEEFR  51.66% 27.94% 14.19% 2.88% 3.33%
EESNBIESER 17.67% 27.04% 31.97% 17.67% 5.65%
EARFRR 45.44% 29.32% 15.53% 6.41% 3.30%
MR 39.16% 25.57% 20.53% 9.37% 5.36%

iE  BTEUSEA | RS2 ERAEFT 100%,
EIESER « FBMEFET 2021 BE Al EREEE
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(=) BT

HEEIERER | 56.63%RIMAETERESEHS. ERIL. SRNFEEEHE.
MERERARS ., FhEFRMTIL,

= N 16.81 %
gl m————————"  10.64%
SRV Mmm———_"wi  10.51%
EEEH. PAFEEEORIRSSAL M 10.14%
RSl M - 8.54 %
#AFIZEN MM 6.98%

R, R iEdk
Mk, REFIRERL
BB, B0, WSRIKEFFIHELLY

- 4.7 3 %
I - 458 %
i 4.07 %

NG

FRESFIRSSIRSS . mmmm  3.22%
RiBiEE, CfEF0arEel mmm 3.15%
NHEIR HSEEFIHESAS I 3.06%
il immm  2.91%
EBFER I 2.78%
Sk mmm 2.15%
ERIRS. SENEMRS W mm 2.06%
RIZATANRARRS L W 1.34%
DEMMEST/E M 1.01%
IKF, IREBRIANGIEETE W 0.74%
ZEPA I 0.35%
EfRELS | 0.24%

3-6 ABMEFRr 2021 EEHL N AT ST
iE  BTEUSEA | ERASHZ AR AEFT 100%,
IR - FBNEERE 2021 Bl AR REEE

N2 ERAATIRE | XUSHEMERE. IMNEIEZR. RBERRRAEH A
BITALEARS | ERIEFREWVAEREIIEEER. RAFERRARRS L
Bl (22.60% ); SitEBRellEHAERI I AIELARS ( 29.65% ); BRIES
BrEe b AR R AL F AL AL ISR ( 60.18% ). BARZEBEEAFET IS HINT
% 3-4 .

2 3-4 JBINEFRE 2021 BRFHRCHL WV AEEERHWATI S (FIF )
SRfEm. BAER

ES2NI2 SRl . HhE Al
BARIRSS AL
THEEF 12.71% 4.64% 14.73% 8.27% 8.88%
EaE=ad 9.67% 4.40% 29.65% 5.15% 8.67%
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EEEm. THMEE

gl LA B ARIRE gl
e e 243%  60.18% 1.77% 2.88% 4.42%
SHE5RIFHR 11.84%  3.07% 17.54% 8.33% 10.09%
=i 30.00%  0.00% 0.00% 3.33% 0.00%
HNEES 46.89%  0.37% 2.93% 8.06% 7.33%
NESHEEESE  63.19%  0.89% 1.33% 5.10% 2.00%
SESMBIESER 1.92% 4.69% 2.76% 22.60% 17.55%
ZARFR 17.28%  15.92% 2.52% 14.37% 2.91%
ST 16.81%  10.64% 10.51% 10.14% 8.54%

IR - AR 2021 Bl A F REEE

(M) #AVERIV 37

BEMIEDR , BEMBARS , 2021 Bl AR A RR TREARAR
HE | SR EHAAKE 14.45%F] 13.18%, EpkEel £ T ERUERL 57520 FE 3-7
Frm.

e A o -3 2%
e A T,  14.45%
3R A5 D 3.8,

ralAnERss e S T - ©-70%
=AMy AR MIImmimmm - 8.03 76
gzifrlrss AR I - 7.882%

EfteTdr AR AR (MMM  5.01%

A - 4.7 5%
AR (MMM 3-929%

HEARIEFAR MMM 3.50%

palll

2%

3-7 BT 2021 EEM I IV AEFENERMS (BRIt )
BiESR - MBS 2021 EELV AR RERE

M2 ERAERE | BREMARSN , S SHENE R R ENTHZEA
RALLHIRES (57.43% ), BRITEFBREWVENETERAARLAERS (58.41% );
ERMERZFlHEENENEBIAMRS ARAERS (21.93% ); SitEBREVENES
RS AREEHIERS (19.85% ). BASZEBRIlEFEMNEIUS U TER 3-5 Fir.

% 3-5 XBINEFRE 2021 BEFERCH WV AETENERNST (FIf )
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TrHEEF 20.99%

SRR 24.25%
ER LRSI 13.72%
EHSRZFR 27.63%
EN=TE 13.33%
SNENEF PR 20.15%

MESHEEESR 14.41%
EESHEIESR 11.06%

ZARF e 18.45%
ISUIN 18.32%

HFEAR
9.69%
7.04%
2.21%
9.21%

10.00%
41.03%
57.43%
3.00%
15.15%
14.45%

TRERAAR
5.25%
3.39%

58.41%
3.07%
3.33%
0.37%
0.22%

25.36%
7.38%

13.18%

AAIRRSS AR
16.45%

6.66%
4.87%
21.93%
3.33%
19.41%
5.32%
4.45%
7.77%
9.70%

HIBER  XPNEEET 2021 Bl A H REEE

—. HFER

(—) Frg®

FEHIEER 2021 BRIV AERATFEER9.13% HPAREIEFFERN517% ,
ERIB TR 22.64%, BIADZEHEIEFIERNTE 3-8 A,

5.17%

ES

22.64%

P

B2

3-8 AN F R F R TR

EIBER  MPNEEET 2021 Bl AF REEE

(Z) AESI—HiE

EAEIEER | 89.82%MFF N ARTAFRITWSREWEL/EX,

SRS AR

11.30%
19.85%
1.77%
11.40%
0.00%
2.93%
0.89%
4.09%
3.30%
8.03%

A EF BN AEEFFER—EMRIERTA 96. 12%NERIEWVERTHEE
WEREWER/ARX ; 81.74%RIARI N AR FF LW SREWRIR/EXR. Bkl

° FrER=TATE AR AR AL 100%.,
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EFFEN—FEBERINTE 3-9. B 3-10 A7,

%, 10.18% \‘

FEIE /HBR,
50.91%

T2 3891%

3-9 XBMIEFRT 2021 BRI AFF T —EE
BiESR - MBS 2021 EEL AR RERE

BEARE =TRAE
61.81%
% 44.81%
% 18.26%
% S % 3.88%
e em =

] 3-10 $BMEERR 2021 BBl T S El—
BRSO © ¥R 2021 BRI RS

(=) AZRE

BEEHEER  PUVAETRNERREARNT "BAFR" TR R R
RBRIENNRE , ARENE "WEURKE, RANFE" "RFtERE8E71" 1 "tEInFl
BA/MEAEESHOKRKRAR" FEEE LAESTERE., BREVAEFZRERNTE 3-11
A7,
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sezrasgs M0  >4.77%

(I 68.28%
SRR ES WWWB@%%

2FHRAH 11.62%
o WZW% m AR R
9.96% = SEI= ]
KR AR A /U S AR SR B Lo
SELEET LR HI -
0.00%
B ) 0.65%

& 3-11 3B 2021 EEMAFIRE
BiESR - MBS 2021 BRIV AR REREE

(M) AFHEE

FEBEEBTINTE 3-12 k.

EERHS 1.27%

|

LA, 2.00%

EUBR

L 4436%

—f&, 24.00%

IEERHE, 28.36%

& 3-12 APMEERT 2021 EEEAFHRE
RSk - XN 2021 B AR ERERE

=. BEeiER

FHEIER R , 2021 Bl A ATEND = 1.44%,
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SEWE , 2021 BEREETWEWATEREIWERES (6.35% ); ERSFRSE

AV BNV A TERR BN ZRINTER 3-6 Fims.

= 3-6 FBMIEFEE 2021 BT E AR
AREAL

12 14

s EE
IrEE
BIEEE
Ik TR
HinEH
2itFR
=it
S
HitE
Bl
BRTESR
TEER
T
BRTRERA
TATHE
ERSEZFR
fREGZ
EfrEiF SR
SRIEE
RERF
IR EE
B
AR E
HMENESBR
=5
EiE
BHiE
[GEESS
RiE
XESHEHEEF R
s
IEERREE
MBS X
HE=

FRIHE

1226
538
322
40
10
316
1095
242
657
174
22
542
196
175
63
108
328
25
145
63
35
60
42
42
360
17
35
28
172
108
701
45
47
187
43
350

26
3
11

=
2o

P P O O kP W O O O O O oo oo VMO Mo O P NN P O O N VN O

ARCILAL  EEReLER

2.12%
0.56%
3.42%
2.50%
0.00%
3.48%
0.82%
0.83%
0.76%
1.15%
0.00%
1.66%
2.04%
1.14%
3.17%
0.93%
1.83%
0.00%
0.00%
6.35%
0.00%
3.33%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.00%
0.43%
2.22%
0.00%
0.00%
2.33%
0.29%
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gir AR AL FAREIMLAL EEReUNLER

KR 29 0
EESNBIERR 1084 25
BSIEREBML 204 2
BHERIRE 59 2
HEE—MLRAR 47 2

iRt EEREE 122 1
ITENMRFESRA 267 10
TTENRERA 86 1

TTENR AR 150 1

BEIE 32 1

KB TFE 53 3

BN A 31 0

Baift 33 2

ERFR 647 9
PRt 61 3

e 71 1

NFIRIT 227 1

MR SHIE 39 1
MEXIRIT 153 2

AR Z AR 23 0
AT 73 1

245 6025 87

EIRESEIR « *BMEERE 2021 Bl Al FRE AT

(—) ekaYsTIK

0.00%
2.31%
0.98%
3.39%
4.26%
0.82%
3.75%
1.16%
0.67%
3.13%
5.66%
0.00%
6.06%
1.39%
4.92%
141%
0.44%
2.56%
1.31%
0.00%
1.37%
1.44%

HEHIRET | 26.44%8980 BNV AERRRE "HAMTE" SRR el ;£

BREIRL" P eI AIEl A REETS 12.64%.

2020 Employment Quality Annual Report

RES

32



siesern el MMM 26 445

et MMM 2645
e, wernEesoRms i [ 12.49%
st presrmsal [0 10-34%

szl [ 6-90%
raEmrsisw [ 4.60%
B, #h maRxER R ([l 3.45%
@iz, efsmmsel ([l 3.45%
2z [l 3.45%
e [l 3.45%

3-13 B EEERR 2021 jEEedl a4k
BiESR - MBNEER 2021 BRI AR RERE

B EeayENERE SN TI S-SRI OIEREA A7.13%RI81N Bl 4
INRENMEHTIF SR SRIO (& "RYO" 0 "tesxgn” )

Wz
7 1034%
—, 29.89% — |:7
g,
29.89%
B0, N D
12.64%

& 3-14 XMk 2021 BE AR SENRI RN
RS« XM ERE 2021 BEa AR RERE

(=) eIRYRE

EEEHIEREDT | 66.67%RIEIN BV ERTFE SRR "Xl Tz, BiE" mik
el ; BERY, 44.83%R9EINL R ERFEC "HEBE SIS AIEE". BiREY
FeIRYRENTE 3-15 A,
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wsonses<a. s NN o<~
semzosnAms [ «>>
sseonsne NN 55>

s agse [N 2062
s [N 206

smaEn T | 345%

Hith | 0.00%

3-15 #BHETSERE 2021 Bl E B FRINRR
S (ROBE LI, BB 3T ), ERAHLZAAET 100%.
EESRIR © ¥PMAERT 2021 Bl ARt R
HEHIEER , 33.33%MeERTECRE "SRIRHINEINEREE (ZE1TT
RABINIRIZER ) B 25.29%R98)\ ERTEZ thABIBHI T,

SRR e e NN 3 3325

st irenl [[IMMMMIMIMIINTID 2525

wepostsraseiseesE=) [N 28-39%
espse /orsen (I 22402
waaxenrs (R [l 575%

st [l 575>

3-16 ABHEIERE 2021 fEELIVAE RO ATIRZ
BRSO « FRINESSERT 2021 EEa AR REEE

(=) eldkadAzst

BEHERT  BECIEESNRIERRAGEMAT. MG, BtEFP B
FRLAE A SR AR BRIV LUl /9 35.63%., BAREE A BIML A a0 & 3-17
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7.

AMRNEEE,
13.79%
EAT, Ii>
35.63% TNEESE, 10.34%

- Hifth, 16.09%

FRIE, 24.14% @

& 3-17 *BMEEET 2021 JEEE ARl Z =
HIBER  MPNEEET 2021 Bl AF REEE

(M) eNkEEFREREIIENEE

BEHIEET , 67.82%RIENM BN RREN RS ZHRXBFFERIIZE | BiFH
59.77 %R AER TR ER B NATRE, BEARSAEBNAIR SRR TE 3-18 Fi7s.

ooz MMM o2
Ases (I 5577
senazesmmsse MMM 2292

rersszay [ 1034
mugszz [l 5.75%

Hithig#2 | 0.00%

& 3-18 XBMEEET 2021 JEE AR B KIR
E S (RDIE LI, &BSE 3 ), RS ZAIAEFT 100%.
EIERIR « ¥BMEEET 2021 Bl AR RERE

FEHIEET | 86.21%EI B FENVAISREEEEHSE 50 HTA T B
th 37.93%RIEIN BNV AERTE CRIWEMEE "1-575" , 20.69%RIBIN BNV EFRIR
Bt HEmESEs "5-10 5", 18.39%M e AR RE eI NENEES
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"10-50 5", BEREEAGIV SRR TE 3-19 Fi.

505LLE, 13.79% 6

5-107%,
20.69%

1-57, 37.93%

10-5073,
18.39%

B 3-19 XBMIEEEBE 2021 EEMl A Sl B SR
BRSO « FRINESERT 2021 EEa AR REEE

1AL, 9.20%

(&) SUNLEIPAR R FKiE R BIPAFR R

EEHIEER | 54.02%898L EeNV ERIERBAR R B AN, BIAEEESH
£ 5 ALAT , e 27.59%A9E1IML BV ERFBARIARTE 5-10 A, 20.69%HIEUML BNV AR
BARUARTE 10-20 A, BAREAE IV EBARYG RFTR N BIBARARIN T E 3-20 Frs.

5 SERRTRIN ; 10-20A,
Etfts, 2.30% No287% SAUE et

FBEEAON,
42.53% 20 ALAE,
Zil YNz N E: 5.75%
s 5-10 A,
Hsfgzﬂ)/\ 27.59%

& 3-20 XBINEEERT 2021 Rl A6l iV EFIRA B R SRR B EIBA IR
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